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OIC/DC is a chartered non-profit 501(c)3 organization afféécht
with OIC_of America andOIC International . OIC/DC has more
than 42 years experience in preparing youth and adults fér anat
as entrepreneurs. We are a part of a network of 58nizhtdfiliates
in Philadelphia, New Haven, Miami, Oklahoma City, Minpeiés,
Los Angeles, and others in 30 states.

OIC/DC is part of a network of 46 international affiliates in 18
countries including several African nations, Poland] #re Philip-
pines.

OIC's overarching objective is to assist our most disatkged

customers gain the skills and access they neeattb treir way out
of poverty and provide an opportunity for them and theilfas to make it in America.

F. Alexis Roberson: President/CEO

Specifically OIC:
® Effectively engages the hard to serve in a develomhprdagram
® Assists all customers in increasing their coerdity skills
® Enables all customers in obtaining functional compteteinhology literacy
® Increases the job readiness skills proficiencylafustomer
* Provide effective life skills training
® Provides career counseling, occupational information
® Links each customer with a career & life mentor feofaith based congregation
® Directly provides and brokers existing community suppamtises
® Provides and/or offers access to occupational slalisitg

® Provides and/or links the customer with job placemedtratention
services

You are your child’s first Hero

Have you seen your child today?

(202) 563-2104




The OIC/DC family would like to stand and cheer for Nhaunice
Lemons for her recent employment with the National Rehalitite
Hospital. Ms. Lemons joined OIC/DC in February 2008 andptetad
her Microsoft certification and job training in recordné. She is a
graduate of James Monroe High School in Fredericksburg, Af&r
completing her MOS certification Ms. Lemons was plaaedlational
Rehabilitation Hospital for on-the-job training. It wéeere at the Na-
tional Rehabilitation Hospital that Ms. Lemons reallyrsed to blos-
som.

Daria Hamilton, is a graduate of Woodson High School, Hamilt
then attended Delaware State University with an inténgsurnalism.

It didn’t take Ms. Hamilton long to shine in MOS cla®soving to be
an outstanding student with great promise and attentidetel. Hav-

ing worked several internship programs even beforeugtady from

OIC/DC. Ms. Hamilton has proved to be a diligent, dedidand ex-
emplary student and employee. Having met all the aigeke set be-
fore her with a positive can-do attitude.
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OIC/DC also focuses on

OIC/DC’s Fatherhood Initiative Programprovides

an integrated and holistic program for fathers ages 18
and above. The program includes outreach, recruit-
ment, orientation, educational assistance, health and
wellness support, return offender assistance, pre-
employment training and development, parenting and
life skills management, resume writing, computer
and academic literacy training, occupational skills
training, pre-apprenticeship training, referral ser-
vices, counseling and follow-up.

assisting participants in gaining valuaelgentials in

three areas; Microsoft Office Specialist (MOS) Caréifion, A+ Computer Mainte-
nance and Repair Certification and National Customeric&er@ertification. All
three also provide an hourly stipend for qualified pardictp. Upon successful com-
pletion of the training, participants will be qualified foplacement in jobs with up-
ward mobility. Weekly sessions are from 10:00 a.n2:69 p.m., Monday thru Fri-
day. The certification class times and training vary dedpe on the program se-
lected. For more information, please contact Mr. Odb@IC/DC DC FATHERHOOD
INITIATIVE (202) 563-2104/2105.

The Congress Heights Community Association hosted itgadn

Congress Heights Day Parade Festival and Health Fayr 9/
2009 on the grounds of the old Congress Heights School.
parade started at 10:45am at Malcolm X Elementary Schto
Alabama and Martin Luther King Jr. avenues SE and tdviel
old congress Heights School. The festival ran from rhOt@ 7
pm and was attended by hundreds of Ward 8 residents.

Vendors from all over the city were there, sellingl aervicing
the residents with everything from cotton candy to @sini cloth-
ing. OIC/DC was there in full swing, manning an inforioat
booth from the start of the festival to the closevirig out over
500 flyers about various program they offers.

The highlight of the festival was the parade, whichuiesd area
marching bands, local cheerleading teams and commipesiyd
organizations. The festival also celebrated the modemuser-
viced ward in the city with live music, a childrerarnival, face
painting, and hot food right off the grill.
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May 07, 2009:Attended Office of Partnership & Grants Service Publigd®e Partner-
ship Conference at the Convention Center

May 09, 2009:Congress Heights Festival and Parade

May 11, 2009:Washington Post Career Fair at the Sheraton Néatitwtel

May 12, 2009:Light Up Washington Conference at the Convention Cente

May 13, 2009:Providence Hospital & Perry School Job Fair at Bilalg\Baptist Church

May 13, 2009:CVS Interview at OIC/DC. CVS Representative spoké yarticipants
about employment opportunities.

May 14, 2009:Matthews Memorial Baptist Church Job & Resource Recruited 60
people.

May 15, 2009:Young Men of Color Conference, Rayburn Bldg.

May 19, 2009:Men Il Boys movie viewing, Washington Highland Library

May 21, 2009:Andrews Federal Credit Union workshop. Opened checkingkgsac-
counts for participants.

May 28, 2009:Housing Counseling Services workshop
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Established in 2007, The OIC/DC Black College Tour was
born from a request by of graduating high school students in
OIC/DC’s “In school Youth Program.” In their quest t
fulfill their dreams of attending an institute of heghearn-

ing they also were aware that they needed help tonothte
knowledge and support of discovering what options are
available to them.

Through voicing their needs and concerns to Mr. dvelt, the IN School Youth
Case Manager— the Black College Tour was planned: Del&tvate, Maryland Eastern
Shore, Chaney University, and Lincoln University.

The tour offers the unique opportunity to increaseativareness of the benefits and
available school choices of attending an instituteigiiér learning for high school stu-
dents of color, some of whom may be economicallyomially disadvantaged.

For students who have already begun to think abougeopltbe
tour will answer many questions in regards to acadenaigrams,
campus environment and financial options available tm theelp-
ing the student determine the institute best suited ta e
needs.

For students who have not given serious thoughttémdihg
college, the tour will offer an up-close and personak labthe ad-
vantages of attending an institute of higher learningrdvides a
clearer and positive insight on what they should be ddingugh-
out their high school years to be prepared for accept@amaesntry
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The Opportunities Industrialization Center of DC (OIC/
DC) program is a year round training program for D.C
youth between the ages of 14 and 17 years old. The
goal of OIC/DC is to provide academic enrichment and
life skills training coupled with career experience in
order to assist youth in increasing basic academic per-
formance and real-world skills.

The Course uses a non-formal active learning envirohmigh emphasis on multiple
intelligences and learning styles. The youth gain thereqee and knowledge from
the instruction in different subject areas while emimg one theme. Our goal is to
show youth the direct connection between education araess in careers. For addi-
tional information, please contact Mr. Lovett at (2823-0330.
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We have all set a goal at one stage of our lives athan whether it be only once a
year as a new year resolution or maybe it was a wkghtgoal. Whatever it might be,
we all experience different levels of success with agtisining the goals that we suc-
cess. Some achieve moderate success, while othejgsargbysmal failures when it
comes to achieving the goals they set.

With ‘the abundance of goal setting books out thedethe number of self help/
motivational gurus telling you how to dream and achieve yousgodife then why is
it that so many people are still struggling to get whay tivant out of life. Below you
will find some common reasons why people fail to aghitheir goals and hopefully
you will learn to avoid making them on your journey to iflitfy your goals and
dreams.

“I'll start tomorrow.” This must be the line overy favorite procrastinator. They
convince themselves that they will start that new ttigtorrow, they will get their act
together starting tomorrow, they will stop spending orir ttreedit card starting tomor-
row. If you want to start a goal in motion the baésiet to start is yesterday. The second
best time to start it is today. Stop putting off whatutidoe done today for tomorrow
because the only time you can control is the now laagtesent so why not start today.

They take on to much all at once. The best way toagtee failure is to have to
many balls juggling in the air. It's almost addictive figople who consistently fail to
get so overwhelmed with to many goals and things to dotlieg either overwhelm
themselves or occupy themselves so totally with ththgsdon’t matter. You need to
get clarity in your life with what is important and focoisly on achieving that goal till
completion.

They don't stick to their goal. We all can get diseged with the fact that things
don’t always go to plan. But you have to learn to pergevkour parents all gave up on
us after we fell down a dozen times trying to walk whken were toddlers than we
would all be in a sorry state of affairs. But our pasdmd enough perseverance to be-
lieve that we will eventually get there with more effand coaching that they persisted.
We need to have that same level of conviction if weamoto succeed in our goals.
Falling down is a normal part of learning. It's only thgh our failures that we learn
and grow so why not fall forward and get up. At least are that
much closer to your goal. It is only the people who nstiek
to their goals that they never achieve anything afievah life
and then wonder why they feel a sense of dissatisfautith
where they end up.

They don’t have enough accountability. We allvirtioat
we work better when we have someone that we are actteinta
to. We seem to rise up to the occasion and get tHatdittra out
of ourselves. So when you have a goal you need to get {fourse
someone whom you can be accountable to. The person you
pick needs to be someone who is supportive of your goals
and can be strict with you to keep to your commitments.

You will find an accountability partner invaluable tauyo
success and if both of you have similar goals in mied th
this is even better.
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OIC/DC and the Department of Employment Services
teamed up on Thursday, March 12, 2009 and to host So-
dexo job fair. Sodexo is one of the Nation’s leading pro-
vider of integrated food and faciliies management
services.

Across more than 1,500 locations in the United States,
Sodexo works to improve the quality of life for the people
we serve. In schools and universities, health care facilities
and senior communities, in corporations and government
sites, a commitment to making every day a better day. As
leaders in food and nutrition and

experts inintegrated facilities management, and as a stropg-c
rate citizen, Sodexo strives to be the benchmark as anrwlitetal
resource and partner.

“OIC/DC'’s partnership with The Department of Employmd
Services was one of the best moves we could have done.”
Lisa Glenn, OIC/DC’s Youth Program Director. “It allowedGDdI
DC, a major employment training center to build a great star
relationship with a major employer in Washington, DC.”

Over 300 people attended the one day job fair. “This was
tended job fair.” Said Carton Allen, Sales and Service manage
DOES. “And for those people who could not make it to this ev
DOES will host another job fair with Sodexo on tomorrow. T
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will hopefully allow us to find those residence of DC who seg-

ous looking for a job.”
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The NIF Program is modeled after OIC/DC’©pportunities Family Assistance Club(OFAC)
program focusing solely on DC residents in the Cesg Heights and Bellevue areas in Ward
8. Bringing together all of the services of a ttiadal employment and training pro-

gram. TheNIF Program adds a focus on the family, to assist familiegaming eco-
nomic security and create enhanced family and camitynstability; working in con-
cert with our partners to engage both unemployetl lareremployed adults to pro-
vide an array of pro-active and developmental sessifor both individuals and fami-
lies. The program will accomplish the following objectsre

a. Offer a holistic, faith based service approach Widngs together partners which
can effectively work at the community level to afée fully integrated set of services

for the heads of the household and/or their famiitieluding at risk youth;
b.Recruit, assess, enroll and engage eligible lowrire families in the program;
C.Provide counseling and referral services for atlifg members in need,
d.Conduct a series of job readiness, life skills sbidps;
€.Provide mentoring services for all participantai@ed;

f. Facilitate adults in these families to make a fitarsfrom unemployment or underemploy-
ment to a career track job with a livable wages lagnkfit; Ensure that 100% of the teenage
children in families get engaged in productive suemié after school activities.

For additional information abo@IC/DC’s NIF Program call (202) 373-0330.




)

On February 9th 2009 OIC/DC announced the launch of its newest prdgf@m
DCWorks a comprehensive approach to addressing the short and long tetoyreent
needs of DC’s Ward 8 residents and includes job readiness traifengkilis training, cus-
tomer service skills, computer literacy, conflict resolutionftte job training, and job place-

ment assistance.OIC

hours per day, five days
received a stipend base

“DCWorks, an elite
Spencer Washington, al
program participants
view, including proper
attire. Participants from
citizens were instructed
introduced to successful
employment.”
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DCWorkstraining is conducted for 4
a week. During that time, participants
on their time and attendance.
employment training program.” Said
OIC/DC Case Manager. “Through this
were taught how to prepare for aminte
resume structure and proper business
grandmothers to returning

He continues,

to DC Works searching for a new wg
the DCWorks program he maintained
attitude. Then he rose to superstard
program and found himself employed

DCWorks participant Ms.

who always brought light to the D(
ter start the program with enthusiasm

ZakiyyaH
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and coached as they were
strategies for obtaining

“Richard Sullivan came
and a fresh start. During
disciplined and positive
within the DCWorks
MLK DELI. We also had
Haddad, a senior citizen
Works training cen-

and zeal for a good

job. Ms. Haddad using what she had learned in the DCWorks langedd with Colonial
Parking. Zakiyyah Haddad is another superstar of the DCWorks program.”
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OIC/DC is proud to announce that Tia Jones successfully
achieved her goals througbIC/DC with flying colors.
She expressed an interest in M®S Way-To-Work Pro-
gram in August of 2007 and was officially enrolled on
November 1% 2007. Tia was very clear about her dreams
but was not sure how to get there. Tia Jones obtdired
GED at UDC on Sept 21st 2007 and by DecemBe2007

she completed her ICDUnternational Computer Drivers
Licensg certification on atOIC/DC. She was then as-
signed to arDIC/DC case manager Mr. Vernard Portis, to
a 4 week on the job training experience at Eleanor Holme
Norton Office. Tia developed a strong determination to
succeed, professionalism, effective communication, and a
winning smile. Since then she has been accepted into
Southeastern University to pursue a Bachelor's Degr8zisiness Administration. Her
dream is to become a Business Teacher.

Currently inOIC/DC’s Way-To-Work Progranfollow-up phase, Tia represents the
countless of young people who have dreams but need trainigdgngei and support to
obtain those dreams. She is a shining example of whabsentan do if they refuse to
quit. Congratulations Tia from your family @C/DC.
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OIC/DC Money Management Workshops: Held every Thurs{ _
from 6:00 — 8:00pm sponsored by Andrews Federal Credit Ur|,
A very informative workshop and everyone enjoying the oppop
nity to ask questions one-on-one questions of the AF@ktesen- [
tatives. The next workshop will covéiMaking the Most of Your w
Money: Spending Plan Development”.

On ThursdayJune 12, 2008, OIC/DC Fatherhood Initiativepon-
sored arOIC/DC Family Night at the new Nationals Ballpark Std
dium. OIC/DC program participants enjoyed the game anddhe
surroundings at the Ballpark. OIC/DC members had the app(
nity to meet some of the Washington Nationals playems py the
game and stroll through the stadium.

On June 24, 2008 OIC/DC Fatherhood Initiativeparticipants
and staff members participated in ®Bigloh Baptist Church Fair.
There were several employers on hand conducting one-omo it
terviews along with service providers distributing infotiom Q:;_f-" ]
about their organizations and the services. Seve@IIQ partici- > -

pants were interviewed by some of the vendors which incl
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OIC/DC provides FREE occupational skills train-
ing and job placement for the District of Columbia
residents who are between the ages of 182C/
DC's certified instructors will prepare out-of-
school youth for the job market, provide profi-
ciency training in Microsoft Word and Excel, and
provide basic education and proficiency in standard
office practices. Upon successful completion of the
training, participants will be qualified for place-
ment in jobs with upward mobilityProgram De-
sign Curriculum: The core design of thSIC program, which is called:

Out-of-School Youth Skills Enhancement Program Oppdunities: providing valuable skill
training in two growth occupational areas that need wenkéio can successfully and produc-
tively work in the electronic workplace. Hours arenir8:00 a.m. to 12:00 p.m., Monday thru
Friday. The training time frame is approximately 2@k inclusive of classroom and on-the-
job training. Participants receive an hourly stiperat. &éditional information, please contact
Mr. Portis at (202) 563-2104.
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In November of 2007elonte Scottwas official enrolled in the Way To
Work Out-Of-School Youth program at OIC/DC. Mr. Sco#ime to
OIC/DC without his high school diploma but since enrollirggnot only
received his Pre-apprenticeship certification but enralegbb corps
where he received his GED. Since then Mr. Scott has becepted to
Bennett College in South Carolina, where he will benditeg in the fall.

Delonte Scott, an OIC/DC graduate is certainty omtbee!

TheOIC/DC family would like to congratulat&nthony Stuckey for his
recent employment with the People’s Co-op. Mr. Stuckey evaolled in
the pre-apprentice program, and completed his ceriditah January.
He has done exceptionally well since enrolling into tipee-
apprenticeship program. In his new role he will partuigh the mainte-
nance team, honing in on their carpentry, plumbing, asxretal skills.
Delonte Scott, an OIC/DC graduate is certainty omtbee!







